Advartisement o

Call for application from Industry Clusters to Implement the Industry Apprenticeship
Imiliative

Mirnatry of Skl Development and Ettreprenaurstip {(MeSDE) through Directorate General o Trrinkg
(LDGTY announces the selection r:l'l'ln,:t-umry Clustids Lncer Ihe sacand Phase of Skil Strengthening for
Incustriat Value EnPancétent (STRIVE] o peaiect by MoSDE which s I]IFJIH-":I [ty unded By Gl of
Inchie e Workd Banik, 1t 5 an nitative o empower and capacitate MSMES 1o particigala in foemial
appranticeship System through a clusler approach.
Apmcaticrs-ars invited from gl the eligible and interastiad Induntry Clusters (IC) tor exeoulion o (e
orinec] duding the proed! periad with a i funding ol 1 crors per IC
Phis application are @ b gutsmitiod on fhwe nrescribad tormat which can be downloaded from e
Webrte of Directorats General of Troimmg and Sipte Dreaseate of Teshnical Edtucation . Applkzation farm
Wil Al preser e attachments (o be mailsd by applheant industey Clusters 19 Strveciuster sl oom
with @ suheel of emal as " 1C Flnp_;llmilun =atdle tgne =" for example "iC application Mahetiashl
Applieations mus) be submitted through emad only with sutyect cleary mantioning state names ag pir
above syntnx. Onca Bppbcaiion b amaded, mo further changes will be parmitted. Applicatons thding o
sutiminting anphcalions '.'o.ul:hI SUDfEC] ine.and all pregcrithst iachmeants Wik nol bo congideran o
évnluation by (He respective state Cluster Evdluation Commitiee (SCEC), Quenes ralated 10 applicabon
subimegsion will e addressad by ﬂl#!llﬂ Apprantceship Ar_:ln'l.n::.br:; chneermag.,
Plaase dowiinad the l'-.'i'lgll].ﬂll'y' U-férlﬂ u:r';n appbcation tenmata rom hitos: A/dgt.gov in . Vides Tutonia! 1o
e |10 pie s ﬂf‘r.l.‘.lllt'.q'l!%{.lr1 et with Al BRI up;;lnu:éli;il'l 14 alga avaliabhe af DGT wetisst,
Las) date of sending applidations = 307 J uly 2020
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Annesure 14: Application form forSelection of Industry Clusters

Name of Applying Industry Cluster.
Date of Application:

1. Basic Information

[a) Morme of Industry Cluster (1C)

{b] State

[c} Address
{bath postal address and
wabsite]

id) Contact person name and
deslgnation

fax)

{e] Legal status-.fﬂ:'g ﬂur‘F‘:l:H:r'
[submit proaf]

&

iemail, phone number, landline,

| (1} Year of establishment of the IC

i {g) Number of stalf amployed by
tha IC

Eull-time |

Part-time

{h] List main services provided by
the IC to ts members directed
far Its staff on

[submit supporting docs|

Manpawer Planning

Traimng of Mew hires




Skill Lipgriadation al Existing Staff

[l What role applicant IC playsin
the recruitment of staff forits
members specially at the entry

level hiring 2

ﬂ:I] Other activities conducted hr'I{
ir thie cluster
[submit sipporting docs]

e [ BT e e W s Rl NP = S

2, Character of Cluster

| SN | Particular Details
| 2. | Nature of the Cluster | [Indicate ¥ Tor yes and N {or Noj
L. Multi Sector/Mix Product -

2, 5pecific Sector/Product cantric -

In case 2. Sectar/Product Name

For e g, organeing farrs, smpaenng skill racimg, dissemmation of Apprenhieshp amang members, engaging.
i apipreriess, condugn of troming far ineyober mduse i ) This oo an’ indhcative list and the 1C can meniion
. -
amerthir netidpy which s deermed elo ol (gondigied ool e8]



b, |Employment
scenarioin cluster

€. | Geographics!
Concantration of
cluster

"1 Total members -

' 2 Total employment in 2013 -
3 Tatal members who have given suppaort letters-
4 Total emiploymant within participating mimbers-

5 Mumber of gntry level new hire resources by the cluster in
20184

:i;udlclata ¥ loryes.and M For Mol

hMembers are locaied within one defined geographical arca
Members are scattered and not within one define
geographcal area —

3, Previous Training Activities in the IC

(a] Does the IC already
hiawe a fraitang uritf

identify the traimng
needs of its member
enterprises?

Submit Proaf {acthity
photographs, reparts)

I"f'u-l.: ME

skill development cetl to | |

{b} How many pecole
recelved training
organized by the i in
the previous calendar

many of the peaple
tratngd arg wnn"er'i?

(c) Does the IC have its
own training centre? If
yes:

Submit praol
[photographs of tnﬂrf,
téqtry,‘l

T Ah

i)
il e

{4

et 1
|
|
i
|
b

year [2018-2077 How

;-:;t-{';_s of teals/equipment ar infrastruciure availability in-the
training contro that can be used as training centre for Basic
Training for fresh apprentices. {Indicate Y for yes and N for
Ma)

a) Classroom with no or basic equipment -

b] Waorkshop with basic/ intermediate level equipment-

£} ‘Whorkshop with advanced level equipment =

{submit picture of training centre - ciassrooms/toals and
equigment/training alds used in tentre|




ba] In case, IC doesn't have
its own tralning centre

and going to use
training centre of s

" members for basic ' i l
training, provide delails "
of such members and |
their infrastructure

£} How many members af
the cluster have their
own training
infrastructure for their
staff? Submit proot
[photopraphs of tools,

centre)

4. Implementation of Industry Apprenticeship Initiative (1Al

(al Has IT identified any training programs where its members will engage apprentices? Provide
details of such identif:ed apprenticeship programs with rationat clarifying its need amaongst
participating members of the cluster ana the impact It can make in the cluster,

| 1
| How Al grant will
help IC and its

How participating | members in

' Hessans of nol
Teate amatint | Batiosala? enmaging miembers are Englgln_g
RelelOcsunavion | aroposingibetrace) ] sapietitices addressmg skall apprantices which
I Cistrenitly shortage wlﬂ_‘mul are aotherwise not
these apprentices | engaged despite
strong ratinnal
amangst members

Mame n[TrE:it 1




| Mame of Trade 2

tearne of Trade 3

Mame of Trade 4

Mame ol Trade'S




(b} What 2re the Employmant prospects of apprentices who will be trainid by
participating members of IC under 1AI7 Max 200 wards

a
| () What are the plans of impacting non-participating members {remaining members of
the cluster who have not cansented to participate n A1) of the cluster far apprenticeship
Training? Max 200 words '
i

[d}) What are the sustainability pfmp&tﬂ._:. of continuing Aparenticeship implementation
Cell which will be setup as part of the praject post the closure of the praject? Max 200

words

e — —




5, Members support from Cluster

SN | Data Indicators Details

1 | Total Member Industriasn Clusier

2 | Number of MSME in overall members of the cluster

3 Mumber of Member Industries who wilrﬁpartlnp_a-te in 1Al
implementatian

Number of MSME who have consented and participate in 1Al

5. | Number ol IC members who will engage apprenticeship for the first
time

& | Number of membars who have discontinued engaging apprentices
{engaging apprentices earlier and stopped engaging from past two
years Le. 2018 and 2013}

7 | How many of them (4 &) have consented to participate in WA under
STRIVE

&, Participating members of the cluster are aware about the implementation principles and have
provided support letters to the applicant IC funload support letters) Indicate ¥ for yes and N for No

& Pay.applicable monthly stipends o apprentices duting 1he raming duration =
# Naking workplace available for the apprentice training -
s Allow staff members to train apprentices as per the standard training curriculum -

i 'F T A i
il [l A 4 .. 1
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s  Provide access to equipment/machines and the workpiace for the training af

Fpprentces =

7. Provide detalls of participating members [upload excei- format “support fram IC7]



Annexore 14: Application form lor Selection of Industry Clusters

Name of Applying Industry Cluster:
Date of Application:

1. Basie infarmation

| (a) Name of Industry Cluster IC) | | tamiinaguy Indusiry Association (MIA)

[email, phone number, landline, |011-23232312, D9R12662531

fax) anandsharma2 12321 @gmail.com

() State Tamiinadu

(¢} Address ATC Road, Ambattur Industrial Estate, '
(both postal address and Chennai 600058
website) | wwow alema.nat

{d) Contact perscnnameand | |p4r Anand Sharma |
designatian Secrelary

— —

(e} Legal statusfreg number © A is registersd as society under Societies Act

[h] List main services provided by | Manpower Planning
the IC to its members directed ;
for its staff on:

Esubmlt supporting docs]

] | i
Traning of New hirgs

‘oplimum waste management

=Fh 1 1. Conducted survey with member industres

! 1. Organized 10 induction programs for newely
Fectuited staff of members on English,
coemmunication, Fire Safety and Macnine
operation 2, Organised 3 training programs for

‘new recruits of members on industrial texlile ang

[sutmit proof] 1860 {registration no 23234)
i Year of establishment of theiC~ 71993 — |
(g} Mumber of staff emplayed by Full-time Pari-time . |
3 : 24 12




2 MR iy o
5kill Ypgradation of Exsting Staff

1k i |

L.

ol -l | (11} ri

Il i 4

1.Organized 5 workehops on new machinas

{1l What role applicant IC plays N | 1_ Parnership with threa ITI's, near by Colleges
the recruitment of staff forits | ele for mabilization of talent for hiring needs of

mambers
2. .Conducted 10 job meia, recruitment camps for
the hiring needs of members
4, Conducted preliminary tests through XXX
agency and complemented fecruitmeant process
Poe of membars | -

i} Other activities conducted by IC | 1, Organized 5 workshops with membars on
in the clustes! | Appranticaship in partnership with local govt

- 2. Panticlpated in road shows/seminars for

MK SHRRoring ARt  promotion of skill India campaign
3. Organized registration drive of members for
apprenticeship
4, Deliverad 3 Training programs on Automation
in textile lechnology {or members

members specially at the entry
level hiring !

e —

2, Charactor of Cluster

&N | Particular __E_ietaif! ==
3. | Matlure of the Custer | {Indicate ¥ for yes and N for Noj
1. Multi Sector/Mix Product = N

3. Specific Sector/Produst centric - ¥

in case 2, Sectot/Product Name

Toxtila

—

[ Tar &g, atginizlag fairs, ireporhng skill o, disssmnalion af Aparenticeship nfioij membery, engaging
of appresiices, conduct of wuming fot member imdugtmes, ghe b This b anindicative Jist and the |5 canmenhon
any cabier sotivity whiel bs deemed relevant (eetiductad \ J017-19)



b.  Emaloyment 1.Total members - Tﬂﬂ : 2 =
Scenario in cluster
. | 2.Total empleymant in 2019 - 2000
1
| 3.Total members who have given suppaort letters- 50
4. Total employment within participating members- 500
5. Number of antry leveel new hire resources by the cluster in |
| 2019- 100
! t. | Geographical |Indicate ¥ for ves and N for No)
' Concentration of Members gre logated within one defined geographical area
cluster i\
Members are scattered and nat within one define
| geographical area = N
3, Previous Training Activities in thl.- HZ
3) Does the IC already Yes No ,
have & training unit/ YES
tklll development cell to )
identify the training
. 1
necds of its member
enterprises? : :
Submit Proot {activity Es 3
photographs, reports) : H :
{b] How many people 1 .ﬁ.ﬂpnl.:laﬁun ﬁaﬂ’ lralning - Communication skills (200 . |
recelved training 12, Staff of members.-, Quality Control (200), Advance '
organized by the IC n Fﬂnn-; Cutling {100], -Splrlrllrrg aﬂu colonng (300),
= s Lo | machine rapair (200)— S
LILEF b e Sl 1, Proprietors/Heads of the member firms - GST(80)
year (20197017 How |

many of the people Tatal Parsans Trained - 380
trained are wumen? ""'"":'""ETI participation - 120

{2 l.-'.h:!s. thix IC hE'-'l.‘ :‘ts STITLIE of toalsfequipment or infrastructure availability in the
own tealning centre? I | training centra thal can be used a5 training centre for Basic
Ve | Tra'smng,'fnr fresh apprentices. (Indicate ¥ for yes and N for
Submit proof No)

Enhgtugrauiﬂi of Wﬂli_. ,al Classroom with no or basic equipment = Y
Eﬂﬂ . |b} Workshop with basic/ intermediate level equipment=Y |

it |:! wurk;hnp wdh-.l'd'c.ra-m:ed level equipment = N
{iuhmlt plnurr_nf trammg :untu classrooms/taols and |

e

en-ujpmentr'rralnlng alds ul.edi in centre} |



o)

incase, IC dossn't have
its pwn traiming centre
and going Lo use
trgining cenire al its
members for Basic

Association doesn'l nas any workshop with advance
level équipments that can ba used for basic traming.
However, some of our membars have shown interests 1o
affer their workshop for conducting basic training on their

infrastructure. Details are .

infrastructure for thelr
staff? Submit proof
(photographs of toals,

conbre)

4. Implementation of Industry Apprenticeship Initiative {1Al}

training, provide details {1, Abcd Lid L el b Lok
of such members a%' Zoxyznd T | FraeTim
r ; ; - | y r 15 , - -.'*=1I! .'
ciiinatecht | picture of thelr warkshops is attached in file no 3(d), k
: i AR
(e} How many membersol | 4 PRPP 10 h
the cluster have their | 2. kkk Itd
own tra]m‘ng 3. Imrr “d

() Has IC identilied any training programy where its members will engage apprentices? Provide
details of such identified apprenticeship programs with rational clarifying its need amangst

participating members of the cluster and the impact it can make i the cluster,

| Trag

Role/Occupation

g Mame/lob

Rational of
proposing the trade

Reasons of not
EngAEIng
appronlices
gurranily

! How pariicipating

members are
addressing skill
shortzge wit oyl
these spprontices

How |41 grant will
help IC and its
members in
engaging
apprentices which
are othenwise nol
engaged despit
strong rational
BmMaEngst members

attached

Name of Trade 1 130 o4 of industries  |New recruils are
iemphasized its being lrained but
CNC 'naed during not structurally
programmaer cum member a5 per
oparalor cansultation, Apprenticeship
[ Minutes of member |guidalines
cansultation

members
generally {akea on
skilling newly
recruits withaul
documenting
them as formal
apprantices

Through 1Al
unstrugtured
informal skilling of
new recruils can
e convaried inio
ruciured
‘apprenticeship




aﬂppnlpnﬂiesr which mangower hence imembers
larger-or mid-size. 'an, industing particularly SMEs

Name of Trade 2 ,!demandnd by |Hn mechanism |Spending rough 1Al

iapproximate 20% ui!in pface for additional interna capacity of |

Walder Filtar members {intamal traimng, |resources on mambers staff
industries. The role \meambers prefer |tralning naw lwould be
Is of vitat markei-fit and recruils through  ‘sirenglhenad to
importance and shop floor ready |outsourced delivar instructional |
required by the o operate tralning programs training programs
mambar companies rescurces. | ihance saving on
of agsocialion cutsourced spends

Mame ol Trade 3 it i5 one of the role ‘Mery poor Ad-hoc Through 1Al

Machinist where staff atirition | competencias in 'arrangemeants association will
s nigher amongst | the where skjils take tha
all mempar i passed-out/fresh reguiremants are |mobilizabon, skl
industries and a 8 resOUTGES who communicaled 1o [assessmant,
nead of consistanl  |[come 1o contraclors and  (recruilmant of

nd depanden! membars. thay apprentices for ils
supply line of lalent (Members don't  |supply/hire/depla jmembers
is neadéd which are |see any y stafl hence delivering a |
groomed according |productive . | |addressing sxill  |membership led
_ o localreguirements |contribution, . ' [gap appranticeship
_ Nare of Trade 4 |Skijled perscns ara En:ﬂ':.r leval fresh |largely mambers [Through Ad,
|CNC Operator  |noLeaslly avgilable, résources are  |prefer hirng mid  lassociation will

' Mambers like to.  [nol avaliable.  |lewel or semi ‘help nurturing
ophfor better skilled [Huge avarhead Eiparlnm:ad ‘entry level fresn
with low gremium, |[costio l'l"ﬂln resources, No rescurces, build

grealfesponse |~ [freshers: a’nd |Bnilty iével hire 1s |pracesses of
from membars T |mold them 'Indu;i&d due to icapacily building of|
Fr'e&hara as.. | laccotdingto ' |theunavailabllity lits members
aﬂnrpr]l;ue.i under |members _ laf skilled anfry  |ereate training
IAl can be molded Fﬂqmrémems level rasources. systems for fresher
Neme of Trace S ik demand of the [Skilled required  |Members design (Through 1AL,

Prass Metal trade @mongst rom (He develop and association will
MSME mambars of rasources is very daliver inemal  assess such skil |
the asdociatioh '« specificand no  training ireguirements
since they don't xisling training  requirements. Or design tralning
thavie own taining iders/ITl el hitd pegple with  |programs as par |
infrorcapacity to . (are able 1o er-galaries. (the neads of its
design.and {rain 5 sapply the tidhis: igdimited [members and
speailic~ iy 0 frained. - and not all” create lalant

piplelie available
for entire mambers
irrespective of siza

|membars f:flr_q afford . Apprentices | gan manage
LH kg .

MErial
RATANERTE LA

|



(b} What are the Employment prospects of apprentices who will be trained by
l participating members of IC under 1417 Max 200 wards

Generally,ourmambers are facing shortaga of trained workforce, for carrying out
their regular manulacturing activity. This project provides a structured way of
idantifying and training of Freshers, who have nat been exposed o formal
Engineering education. but they could be mentored, This ‘hame grown’ would
confributa ta the Produstivity and Quality of SME | Membar Units of cluster. SME
Uniits would not like to lonse these ‘hame growns' and therefore thase Apprentices

would be sbsorbed in that SME tself with the decent salary.

-

{c) What are the plans of impacting nen-participating members {remaining members of
the cluster wha have not consented ta participate in 141} of the cluster for apprenticeship
Training? &ax 200 words

—_—

Association will leverage the 1Al praject oppariunity to star wilh lhe numbar of
memoers who have currently consented to participate and gradually create
autreach with larger members which are not panicipating, Following methods would
be adopled : : '

1 XX
2. XN
3, XK

--

| (d] What are the su stainabllity prospects of continuing Apprenticeship implementation
i Cell which will be setup aspart of the prajett post the closure of the project? Max 200
| words

(I



Assoolation has experlance of delivaring continuing projects post their closure,
Some-of tha initiatives wa had taken for other projects are -

1K ..
2. XX

Association will not wait for the closure of the project fo find new venuas 10 suppon

the project but would identify following measures during the implementation fiself to
sirengthen suslainability

1. Administrative feas from members o deliver apprenticeship support services
2, KX
3, XX

oo
XE %

5. Members support from Cluster " .

| SN | Data Indicators | Details
[ 1 |Total Member Industries in Cluster ; 00
? Number of MSME in averall members of the cluster - 570
i Mumber of Member industries wha will nar'tl':;pate in Al an
implementation . &
4 | Number of MSME who have consented and participatein 1Al B0 |
§ | Number of IC members who will engage apprenticeshio for the first a7
| 4.} time ¥ "
" B | Number of members who have discontinued engaging aparentices i 2
{engaging spprentices earlier and stopped engaging from past bwe
years Le, 2018 and 2015) L
7 | How many of them (4 6) have consented to participate in 1Al under !
: STRIVE Fia = R

[
§. Participating members of the cluster are aware about the implementation principles and have

provided support letters to the applicant 1€ [Lploac support letters]indicate ¥ for yos and N for No
« Pay applicable;monthiy stipends to apprentices during the training duration - Y
« Making workplace available for the apprentice training = Y
o Allow stalfl members to train apprentices as per the standard trainlng curticulum = ¥




e Provide access to equipment/machines and the workplace for the training of
apprentices - vy

7. Provide details of participating members [upload excel- format “Support fram IC7]



[Company Letter Head|
letter of support

3]

Thie Prasident /Secrotary
<Assoclation Mames
<hddresss

Sub Willlngness to be a member of <cluster name> for the Implementation of Industry
Apprenticeship Initiative (IAl} under project STRIVE of DGT, Ministry of Skill
Development & Entrepreneurship Govt. of india

Brear Sir,

We are willing to be & member of the <cluster name= fer Implementation of Indastry
Apprenticeship Initiative (1A We confirm to participatie in its implementation and consent
to

Motify apprentice seats angd CREage Apprenhce
Waking workpince avadlable fur the agprentice traiming
Allow stalf membors 1o tram apprentices as per the standard trainmg currigulum
Making warkshop or any otherrelated infrastructure available for apprentice
training facility
3. Making stafl members/supervisors.available lor participaling in capacity building
programme :
Prowde equipment/maching far thetraining ol apprentices
T, Pay apphifable monthly stipends io apprentices during the training duration

IﬁD\JHI—I-

W shall extend full support-and regularly participate imthe Industry Appranticeship inifiative
(1al) meeting/training/program organized by <association names from time to time, We also
authorie =isotiation namés 1o fepresent;my firm on subjocts related with apprenticeship
and STRIVE peoject |

Fhankng you
Yours sincaraly -5 B i ! i

Sigm;
Mame!
Co seal:
Date:
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